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Item 1.01 Entry into a Material Definitive Agreement

     On February 4, 2010, Questcor Pharmaceuticals, Inc. (the “Company”) announced that Dr. Jason Zielonka, M.D., has been appointed to the newly created
position of Chief Medical Officer. Dr. Zielonka is expected to commence employment with the Company on February 16, 2010 (the “Start Date”).

     Pursuant to the terms of an offer letter made by the Company (the “Offer Letter”), Dr. Zielonka will be paid an annual base salary of $270,000. In addition
to his base salary, Dr. Zielonka can earn a performance-based incentive bonus of up to 45% of his earned base compensation during each calendar year,
commencing in 2010. It is expected that Dr. Zielonka will receive a stock option grant in connection with his employment.

     The Company and Dr. Zielonka are party to a Severance Agreement (the “Severance Agreement”) that would provide certain benefits upon a change in
control of the Company. The agreement provides that in the event a change in control of the Company occurs and his employment with the Company is
involuntarily terminated, either by the Company other than for cause or by Dr. Zielonka for good reason, within the 12 month period commencing on the date
of such change in control, one-hundred percent of his unvested stock options or restricted shares under any plan of the Company that are then outstanding
shall become vested and exercisable immediately on the date of the involuntary termination. The agreement also provides severance compensation outside of
the change of control context, totaling six months of base salary during the first three years of employment or twelve months of base salary after the first three
years of employment in the event his employment is terminated either by the Company other than for cause or by Dr. Zielonka for good reason.

     The preceding discussion of the material terms of Dr. Zielonka’s Offer Letter and Severance Agreement is qualified in its entirety by reference to the entire
texts of the Offer Letter and Severance Agreement, filed as Exhibit 10.1 and 10.2, respectively, to this Current Report on Form 8-K and incorporated herein
by this reference.

Item 5.02. Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.

     The information contained in Item 1.01 of this Current Report on Form 8-K is incorporated by reference herein.

     A copy of the press release announcing the appointment of Dr. Zielonka as the Company’s Chief Medical Officer is filed as Exhibit 99.1 hereto and
incorporated by reference herein.
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Item 9.01. Financial Statements and Exhibits.

     (d) Exhibits.
     

Exhibit No.  Description
 10.1  Offer Letter, by and between Questcor Pharmaceuticals, Inc. and Dr. Jason Zielonka, M.D., dated January 29, 2010.
 10.2  Severance Agreement, by and between Questcor Pharmaceuticals, Inc. and Dr. Jason Zielonka, M.D., dated January 29, 2010.
 99.1  Questcor Pharmaceuticals, Inc. press release dated February 4, 2010.
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SIGNATURES

     Pursuant to the requirements of the Exchange Act, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.
     
Date: February 4, 2010 QUESTCOR PHARMACEUTICALS, INC.

  

 By: /s/ Gary M. Sawka   
  Gary M. Sawka  
  Senior Vice President, Finance, and Chief Financial Officer  
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EXHIBIT INDEX
     

Exhibit No.  Description
 10.1  Offer Letter, by and between Questcor Pharmaceuticals, Inc. and Dr. Jason Zielonka, M.D., dated January 29, 2010.
 10.2  Severance Agreement, by and between Questcor Pharmaceuticals, Inc. and Dr. Jason Zielonka, M.D., dated January 29, 2010.
 99.1  Questcor Pharmaceuticals, Inc. press release dated February 4, 2010.

 



Exhibit 10.1

January 29, 2010

Jason S. Zielonka, M.D.
333 Dorset Court
Doylestown, PA 18901-2500

Dear Jason:

Questcor is pleased to extend an offer of employment to you for the position of Senior Vice President & Chief Medical Officer reporting to Don Bailey,
President & Chief Executive Officer. Your hire date will be on or before February 16, 2010. You will work out of your home or an office in the Philadelphia,
PA area.

You will receive a gross, base salary of $11,250 on a semi-monthly basis, which equates to $270,000 on an annualized basis. You will be eligible for an
incentive bonus of up to 45% of earned base compensation. The bonus will be subject to the company’s incentive compensation program as approved by the
Compensation Committee. Questcor will provide you with an indemnification equivalent to that provided to other senior management and pursuant to the
Company’s Directors and Officers insurance policies. A Severance Agreement regarding change of control and severance issues will be provided to you
under separate cover.

You will be eligible to participate in the Company’s group health insurance and Execucare program on your date of hire. You will also be eligible to
participate in the Company’s 401(k) savings plan and Employee Stock Purchase Plan. You will accrue paid vacation and receive paid Company holidays and
other benefits as set forth in the Company’s Employee Handbook.

Don Bailey will recommend that the Company’s Board of Directors approve a stock option of 130,000 shares of the Company’s Common Stock pursuant to
the terms of the Company’s 2006 Equity Incentive Award Plan (the “2006 Plan”). These options will be non-qualified stock options and the options will vest
at the rate of twenty-five percent (25%) at the end of the first anniversary of your date of hire or in the event of a leave of absence after you have provided one
year of actual service to the Company. An additional 1/48th of the shares will vest each month thereafter for the following three years, so long as you remain
actively employed by the Company. However, as stated above, the granting of such options by the Company is (a) subject to the Board’s approval, and (b) if
approved, is not a guarantee of continued employment for any specific period of time. The terms of the option will be set forth in the Questcor’s standard
Stock Option Agreement, and the option shall be subject to the terms of the 2006 Plan. Further details on the 2006 Plan will be provided upon approval of
such grant by the Company’s Board of Directors.

Your position is a full time position. Accordingly, you will be expected to devote 100% of your working time, effort and abilities to the performance of your
duties in this position.

 



 

However we understand that you will have some responsibilities to resolve with your current company over the next few months. During your employment,
you also agree to comply with the Company’s rules, policies and current procedures, including those currently set forth in the Employee Handbook, as well as
those which may be implemented in the future. You agree to abide by the Company’s policies and procedures, including those set forth in the Employee
Handbook. You will be required to sign an Acknowledgement of Receipt for this Handbook.

As an employee of the Company, you will have access to certain confidential, proprietary information and trade secrets of the Company, and you may, during
the course of your employment, develop certain information or inventions which will be the property of the Company. At all times during your employment,
you will also be expected and hereby agree to dedicate your undivided loyalty to the Company and to refrain from engaging in any other employment or
outside business activity which may present a potential or actual conflict of interest without first obtaining the Company’s prior written approval. Consistent
with the above, you will need to sign the Company’s Proprietary Information and Inventions Agreement as a condition of your employment. We also wish to
impress upon you that we do not want you to, and we hereby direct you not to, bring with you any confidential, proprietary information, documents or trade
secrets of any former employer or violate any obligations you may have to any former employer. You hereby represent that your commencement of
employment with the Company will not violate any agreement currently in place between yourself and any other employer.

The Company is an at-will employer and does not guarantee employment for any specific period of time. Accordingly, either you or the Company may
terminate the employment relationship at any time with or without cause and with or without advance notice. The Company also has the right to change the
terms and conditions of your employment at any time and with or without cause or advance notice, including but not limited to promotion, transfer,
compensation, benefits, duties, work location, etc. Your eligibility for or participation in any benefit program or incentive stock option plan is not in any way
a guarantee of continued employment for any specific period of time. Your at-will employment status will continue at all times throughout your employment
and cannot be changed by any express or implied agreement based on any representations or actions by any other employee, supervisor, manager or director
of the Company. Rather, the employment at-will relationship may only be changed by a written agreement signed by both you and the Company’s Chief
Executive Officer.

Prior to your third day of employment with the Company, you will be required to provide proof of your identity and authorization to work in the United States
and to complete an I-9 Form as required by federal immigration laws.

This offer letter, along with the Company’s Proprietary Information and Inventions Agreement and Company Employee Handbook, set forth the entire
agreement between you and the Company and supersede all prior and contemporaneous agreements, representations, negotiations and understandings
between you and the Company whether written or oral.

If you decide to accept this offer based on the terms and conditions set forth above, and we hope you will, please sign the enclosed copy of this letter in the
space indicated and return

 



 

it to me via my confidential fax (510) 405-8581. If you have any questions, please call me at (510) 400-0760.

We look forward to the opportunity to welcome you to the Company!

Sincerely,
   
/s/ Susan Park
 

Susan Park  
 

Senior Manager, Human Resources   

I hereby acknowledge, accept and agree to the terms as set forth above and further acknowledge that no other commitments were made to me as part of my
employment offer except as specifically set forth herein.
       
January 29, 2010    /s/ Jason Zielonka   
Date    

 

Signature   
       
    Dr. Jason Zielonka, M.D.   
    

 

Employee Name (printed)   

 



Exhibit 10.2

SEVERANCE AGREEMENT

     SEVERANCE AGREEMENT (this “Agreement”), dated as of January 29, 2010 (the “Effective Date”), between Questcor Pharmaceuticals, Inc., a
California corporation (the “Company”), and Dr. Jason Zielonka (“Executive”).

W I T N E S S E T H:

     WHEREAS, Executive is being employed by the Company pursuant to an Offer Letter dated January 29, 2010, and the Company and Executive desire to
enter into this Agreement to set forth the terms on which Executive may be entitled to severance benefits from the Company. The following terms and
conditions supersede anything of the same subject matter provided for in the Offer Letter or any other agreement entered into prior to the Effective Date.

     NOW, THEREFORE, in consideration of the mutual covenants herein contained, the Company and Executive hereby agree as follows:

     1. At-Will Nature of Employment.

          (a) Termination of Employment. The Company may terminate Executive’s employment at any time with or without Cause effective immediately upon
delivery of a Notice of Termination to Executive. Subject to the immediately following sentence and for purposes of this Agreement only, “Cause” shall
mean with respect to Executive, any of the following: (i) Executive’s material neglect of assigned duties with the Company or Executive’s failure or refusal to
perform assigned duties with the Company, which continues uncured for thirty (30) days following receipt of written notice of such deficiency from the Board
of Directors of the Company (“Board”) or the Chief Executive Officer of the Company, specifying the scope and nature of the deficiency; (ii) Executive’s
commission of a felony or fraud; or Executive’s misappropriation of property belonging to the Company or its affiliates; (iii) Executive’s commission of a
misdemeanor or act of dishonesty, which causes material harm to the Company; (iv) Executive’s engaging in any act of moral turpitude which causes material
harm to the Company; (v) Executive’s breach of the Company’s trading compliance program or any confidentiality, proprietary information or nondisclosure
agreement with the Company; or (vi) Executive’s working for another company, partnership or other entity, whether as an Executive, consultant or director,
while an Executive of the Company without the prior written consent of the Board. Any determination of Cause as used herein will be made in good faith by
the Board. A termination by the Company for reasons other than set forth in clauses (i) through (vi) above, or for no reason at all but not including a
termination of Executive’s employment with the Company as a result of death or Disability, shall be deemed a “Termination Without Cause.”

          (b) Voluntary Termination by Executive. Executive may voluntarily terminate his employment with the Company upon 30 days written notice to the
Company.

          (c) Termination by Executive for Good Reason. Executive may terminate his employment with the Company for Good Reason. “Good Reason” shall
mean the occurrence, without Executive’s written consent, of one or more of the following events: (i) the Company materially decreases Executive’s
responsibilities, or (ii) the Company materially breaches the terms of this Agreement; provided that no such event shall constitute Good Reason hereunder
unless (a) Executive shall have given written notice to the Company of Executive’s intent to resign for Good Reason within 30 days
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after Executive becomes aware of the occurrence of any such event (specifying in detail the nature and scope of the event), (b) such event or occurrence shall
not have been cured within 30 days of the Company’s receipt of such notice, (c) any Termination by Executive for Good Reason following such 30 day cure
period must occur no later than the date that is 30 days following the expiration of such 30 day cure period. Executive’s Termination for Good Reason shall be
treated as involuntary, or (iii) the Company relocates Executive’s principal place of work to a location more than fifty (50) miles from the location of
Executive’s principal place of work on the date of this Agreement,

          (d) Notice of Termination. Any termination of Executive’s employment by the Company or by Executive shall be communicated by a written Notice of
Termination addressed to Executive or the Company, as applicable. Termination may be effective immediately upon communication of such Notice of
Termination. A “Notice of Termination” shall mean a notice stating that Executive’s employment with the Company has been or will be terminated and the
specific provisions of this Section 1 under which such termination is being effected.

          (e) Payments Upon Termination. Upon termination of Executive’s employment for any reason, the Company shall pay Executive (i) his Base Salary
earned but not yet paid for services rendered to the Company on or prior to the date on which the Employment Period ends, (ii) any accrued but unused
vacation days, (iii) any incurred but unpaid reimbursable business expenses and other insurance related reimbursable expenses, and (iv) any amounts required
under the Company’s Employee Stock Purchase Plan (or successor plans). Any reimbursement for expenses payable under subsection (iii) shall be made in
accordance with Treasury Regulation Section 1.409A-3(i)(1)(iv) and shall be paid on or before the last day of Executive’s taxable year following the taxable
year in which Executive incurred the expenses; provided, however, Executive’s right to reimbursement for such amounts shall not be subject to liquidation or
exchange for any other benefit.

     2. Payments Upon Certain Terminations Not Involving a Change in Control.

          (a) Termination by the Company Without Cause or Termination by Executive for Good Reason. In addition to the payments described in Section 1(e)
and subject to Section 4 and Section 5, provided that Executive is in compliance with his obligations under his Proprietary Information and Inventions
Agreement with the Company, in the event Executive’s employment is terminated by the Company Without Cause or by Executive for Good Reason, the
Company shall (i) pay Executive any annual bonus payable for services rendered in any annual bonus period for the year which had been completed in its
entirety prior to the date on which the Employment Period ends and that had not previously been paid, provided, however, it is the Company’s intent that any
such annual bonus shall be evaluated by the Board, and if applicable, paid, no later than December 31 of the calendar year following the calendar year to
which such annual bonus relates, (ii) continue to make Base Salary payments for (A) a period 6 months following such termination of employment if the
termination occurs on or before the third anniversary of the date on which Executive commenced employment with the Company, or (B) a period 12 months
following such termination of employment if the termination occurs after such third anniversary date (the period of time such payments are provided, the
“Severance Period”), payable over such 6 month or 12 month period, as the case may be, on the regular payroll dates of the Company in accordance with the
Company’s payroll practices as in effect on such termination date, and subject to applicable tax withholding. Such continued Base Salary payments shall
commence upon the first payroll date following the effective date of the Release Agreement referenced in Section 5, and the first continued Base Salary
payment shall cover the period between the termination date and such payment, provided, however, no amount shall be paid pursuant to this Section 2(a)
unless, on or prior to the fifty-fifth (55th) day following the date of the Executive’s
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Separation from Service (as defined in Section 4 below), Executive has executed an effective Release Agreement and any applicable revocation period has
expired. Each installment payment made pursuant to this Section 2(a)(ii) shall be considered a separate payment for purposes of Section 409A of the Internal
Revenue Code of 1986, as amended (the “Code”) (including, without limitation, for purposes of Treasury Regulation Section 1.409A-2(b)(2)(iii)).

          (b) Duty to Mitigate. If Executive is reemployed for at least twenty (20) hours per week on average at any time after the termination date and before the
end of the Severance Period, Executive shall promptly provide written notice to the Company of such reemployment, and all further severance compensation
payments under this Section 2 shall be decreased by the amount of the annual compensation received by Executive from the new employer.

     3. Payments Upon Certain Terminations Involving a Change in Control.

          (a) Statement of Intent. The Board recognizes that, as is the case with many publicly held corporations, the possibility of a change in control of the
Company may exist and that the uncertainty and questions that it may raise among management could result in the departure or distraction of management
personnel to the detriment of the Company and its shareholders. Accordingly, the Board has decided to reinforce and encourage Executive’s attention and
dedication to Executive’s assigned duties without the distraction arising from the possibility of a change in control of the Company.

          (b) Accelerated Vesting. Notwithstanding anything to the contrary in the Company’s 1992 Employee Stock Option Plan or its 2006 Equity Incentive
Award Plan (the “Option Plans”), in the event that a Change in Control (as defined in the Option Plans) occurs, and Executive’s employment with the
Company is terminated by the Company Without Cause or by Executive for Good Reason at any time within the three (3) month period before the date of
such Change in Control or during the twelve (12) month period following the date of such Change in Control, one-hundred percent (100%) of the then-
unvested shares of Questcor’s common stock subject to each of Executive’s outstanding stock options and one-hundred percent (100%) of Executive’s
restricted shares subject to vesting will become immediately vested and exercisable on the date of such termination.

          (c) Cash Severance Upon Termination Without Cause or for Good Reason. Subject to Section 4 below, in the event a Change in Control occurs which is
also a Cash Severance Change in Control (as defined below), and Executive’s employment with the Company is terminated by the Company Without Cause
or by Executive for Good Reason at any time within the three (3) month period before the date of such Cash Severance Change in Control or during the
twelve (12) month period following the date of such Cash Severance Change in Control, Executive will receive severance compensation equal to the sum of
(i) an amount equal to his highest Base Salary in the calendar year in which the Cash Severance Change in Control occurs, plus (ii) an amount equal to his
target bonus as established by the Board or its Compensation Committee for the year during which the termination takes place (or if such target bonus has not
yet been established, the target bonus for the prior year), payable in accordance with Section 3(d) below

     For purposes of this Section 3(c), “Cash Severance Change in Control” shall mean and include the following:

               (i) the acquisition, directly or indirectly, by any “person” or “group” (as those terms are defined in Sections 3(a)(9), 13(d) and 14(d) of the Exchange
Act and the rules thereunder) of “beneficial ownership” (as determined pursuant to Rule 13d-3 under the Exchange
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Act) of securities entitled to vote generally in the election of directors ( “voting securities” ) of the Company that represent 50% or more of the combined
voting power of the Company’s then outstanding voting securities, other than:

                    (A) an acquisition by a trustee or other fiduciary holding securities under any employee benefit plan (or related trust) sponsored or maintained by
the Company or any person controlled by the Company or by any employee benefit plan (or related trust) sponsored or maintained by the Company or any
person controlled by the Company,

                    (B) an acquisition of voting securities by the Company or a corporation owned, directly or indirectly by the shareholders of the Company in
substantially the same proportions as their ownership of the stock of the Company; or

                    (C) in a public offering of the Company’s securities.

               (ii) A change in the composition of the Board occurring within a twelve (12) month period, as a result of which a majority of the incumbent directors
are replaced by directors whose appointment or election is not endorsed by a majority of the incumbent directors before the date of the appointment or
election; or

               (iii) the consummation by the Company (whether directly involving the Company or indirectly involving the Company through one or more
intermediaries) of (x) a merger, consolidation, reorganization, or business combination or (y) a sale or other disposition of all or substantially all of the
Company’s assets (provided, the sale of assets does not constitute a related party transfer as set forth in Treasury Regulation §1.409A-3(i)(5)(viii)(B)), in each
case other than a transaction which results in the Company’s voting securities outstanding immediately before the transaction continuing to represent (either
by remaining outstanding or by being converted into voting securities of the Company or the person that, as a result of the transaction, controls, directly or
indirectly, the Company or owns, directly or indirectly, all or substantially all of the Company’s assets or otherwise succeeds to the business of the Company
(the Company or such person, the “Successor Entity” ) directly or indirectly, at least fifty percent (50%) of the combined voting power of the Successor
Entity’s outstanding voting securities immediately after the transaction,

     For purposes of subsection (i) of the definition of “Change in Control,” the calculation of voting power shall be made as if the date of the acquisition
were a record date for a vote of the Company’s shareholders, and for purposes of subsection (iii) of the definition of “Change in Control,” the calculation of
voting power shall be made as if the date of the consummation of the transaction were a record date for a vote of the Company’s shareholders.

          (d) Payment Administration. Subject to Section 4 below, the severance payment under Section 3(c) shall be made in a single lump sum on the release
effective date of the Release Agreement referenced in Section 5; provided, however, no amount shall be paid pursuant to this Section 3(d) unless, on or prior
to the fifty-fifth (55th) day following the later of (i) the Executive’s Separation from Service or (ii) the effective date of a Cash Severance Change in Control
occurring within three months following Executive’s Separation from Service, Executive has executed an effective Release Agreement and any applicable
revocation period has expired. Payments under Section 3(c) shall be in addition to the payments under Section 1(e) but shall be in lieu of, and not in addition
to, the payment of any cash severance payments that Executive may otherwise be entitled to under Section 2 of this Agreement.
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          (e) No Duty to Mitigate. Executive’s reemployment at any time following the termination of Executive’s employment shall have no effect on his right
to collect severance under this Section 3.

     4. Section 409A Payment Delay.

          (a) Payment Delay. Notwithstanding anything herein to the contrary, to the extent any payments to Executive pursuant to Sections 2 or 3 are treated as
non-qualified deferred compensation subject to Section 409A of the Code, then (i) no amount shall be payable pursuant to such section unless Executive’s
termination of employment constitutes a “separation from service” with the Company (as such term is defined in Treasury Regulation Section 1.409A-1(h)
and any successor provision thereto) (a “Separation from Service”), and (ii) if Executive, at the time of his Separation from Service, is determined by the
Company to be a “specified employee” for purposes of Section 409A(a)(2)(B)(i) of the Code and the Company determines that delayed commencement of
any portion of the termination benefits payable to Executive pursuant to this Agreement is required in order to avoid a prohibited distribution under
Section 409A(a)(2)(B)(i) of the Code (any such delayed commencement, a “Payment Delay”), then such portion of the Executive’s termination benefits
described in Section 2 or 3, as the case may be, shall not be provided to Executive prior to the earlier of (A) the expiration of the six-month period measured
from the date of the Executive’s Separation from Service, (B) the date of the Executive’s death or (C) such earlier date as is permitted under Section 409A.
Upon the expiration of the applicable Code Section 409A(a)(2)(B)(i) deferral period, all payments deferred pursuant to a Payment Delay shall be paid in a
lump sum to Executive within 30 days following such expiration, and any remaining payments due under the Agreement shall be paid as otherwise provided
herein. The determination of whether Executive is a “specified employee” for purposes of Section 409A(a)(2)(B)(i) of the Code as of the time of his
Separation from Service shall made by the Company in accordance with the terms of Section 409A of the Code and applicable guidance thereunder (including
without limitation Treasury Regulation Section 1.409A-1(i) and any successor provision thereto).

          (b) Exceptions to Payment Delay. Notwithstanding Section 4(a), to the maximum extent permitted by applicable law, amounts payable to Executive
pursuant to Section 2 or 3, as the case may be, shall be made in reliance upon Treasury Regulation Section 1.409A-1(b)(9) (with respect to separation pay
plans) or Treasury Regulation Section 1.409A-1(b)(4) (with respect to short-term deferrals). Accordingly, the severance payments provided for in Section 2
and 3 are not intended to provide for any deferral of compensation subject to Section 409A of the Code to the extent (i) the severance payments payable
pursuant to Section 2 or 3, as the case may be, by their terms and determined as of the date of Executive’s Separation from Service, may not be made later
than the 15th day of the third calendar month following the later of (A) the end of the Company’s fiscal year in which Executive’s Separation from Service
occurs or (B) the end of the calendar year in which Executive’s Separation from Service occurs, or (ii) (A) such severance payments do not exceed an amount
equal to two times the lesser of (1) the amount of Executive’s annualized compensation based upon Executive’s annual rate of pay for the calendar year
immediately preceding the calendar year in which Executive’s Separation from Service occurs (adjusted for any increase during the calendar year in which
such Separation from Service occurs that would be expected to continue indefinitely had Executive remained employed with the Company) or (2) the
maximum amount that may be taken into account under a qualified plan pursuant to Section 401(a)(17) for the calendar year in which Executive’s Separation
from Service occurs, and (B) such severance payments shall be completed no later than December 31 of the second calendar year following the calendar year
in which Executive’s Separation from Service occurs.
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          (c) Interpretation. To the extent the payments and benefits under this Agreement are subject to Section 409A of the Code, this Agreement shall be
interpreted, construed and administered in a manner that satisfies the requirements of Sections 409A(a)(2), (3) and (4) of the Code and the Treasury
Regulations thereunder (and any applicable transition relief under Section 409A of the Code).

     5. Release.

          (a) Execution of Release. As a condition of Executive’s right to receive the payments described in Sections 2(a) and 3(c), Executive shall within
21 days following Executive’s termination of employment (or within 45 days if Executive is terminated as part of a group layoff) execute and deliver to the
Company a full and complete release of all claims, known and unknown, that Executive may have against the Company and its related past and present
entities, officers, directors, shareholders, agents, representatives, successors and employees, such release to be substantially in the form of the release attached
hereto as Exhibit A (the “Release Agreement”); provided, however, that any conflict between the terms of this Agreement and such form of release attached
as Exhibit A shall be resolved in favor of this Agreement.

          (b) Effect of Failure. In the event Executive fails to deliver or revokes the release referred to in Section 5(a) above, Executive shall not be entitled to
any of the payments described in Section 2(a) or 3(c) above. In the event that, prior to the end of the Severance Period, Executive breaches any of his
obligations under this Agreement, including this Section 5, the Company’s obligations to provide the payments under Sections 2(a) and 3(c) shall thereupon
cease and the Company shall be entitled to recover from Executive any and all amounts theretofore paid to Executive pursuant to Section 2(a) or 3(c).

     6. Death and Disability. In the event the Executive’s employment at the Company ends as a result of Executive’s death, this Agreement shall automatically
terminate and Executive’s estate shall be entitled to receive (i) the amounts described in Section 1(e), and (ii) any annual bonus payable for services rendered
in any annual bonus period for the year which had been completed in its entirety prior to the date on which the Employment Period ends and that had not
previously been paid. The bonus amount under clause (ii) will be payable to Executive’s estate when and if such annual bonuses would otherwise have been
payable; provided, however, it is the Company’s intent that the bonus shall be evaluated by the Board, and if applicable, paid, no later than December 31 of
the calendar year following the calendar year to which such annual bonus relates. In the event of Executive’s Disability, the Company shall have the right to
terminate this Agreement and Executive’s employment immediately. Additionally, Executive shall be entitled to his annual bonus as described under clause
(ii) above, except that the payments shall be to Executive and not his estate.

     7. Miscellaneous.

          (a) Survival. To the extent necessary to give effect to such provisions, the provisions of this Agreement shall survive the termination hereof, whether
such termination shall be by expiration of the Employment Period or otherwise.

          (b) Binding Effect. This Agreement shall be binding on, and shall inure to the benefit of, the Company and any person or entity that succeeds to the
interest of the Company (regardless of whether such succession occurs by operation of law) by reason of the sale of all or a portion of the Company’s equity
securities, a merger, consolidation or reorganization involving the Company or, unless
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the Company otherwise elects in writing, a sale of all or a portion of the assets of the business of the Company. This Agreement shall also inure to the benefit
of Executive’s heirs, executors, administrators and legal representatives.

          (c) Assignment. Executive may not assign this Agreement. The Company may assign its rights, together with its obligations, under this Agreement
(i) to any affiliate or subsidiary or (ii) to third parties in connection with any sale, transfer or other disposition of all or substantially all of its business or
assets.

          (d) Entire Agreement. This Agreement constitutes the entire agreement between the parties hereto with respect to the matters referred to herein and
supersedes any and all prior agreements, whether written or oral. There are no promises, representations, inducements or statements between the parties other
than those that are expressly contained herein. Executive acknowledges that he is entering into this Agreement of his own free will and accord, and with no
duress, that he has read this Agreement and that he understands it and its legal consequences. Pursuant to the terms of the Offer Letter, Executive is a
participant in the annual employee incentive program for 2010, which shall be interpreted and administered to comply with the terms of Section 409A of the
Code. To the extent that this Agreement otherwise conflicts with the Offer Letter, the terms of this Agreement shall control.

          (e) Severability; Reformation. In the event that one or more of the provisions of this Agreement is or shall become invalid, illegal or unenforceable in
any respect, the validity, legality and enforceability of the remaining provisions contained herein shall not be affected thereby. In the event any covenant
contained herein is not enforceable in accordance with its terms, including, but not limited to, if found to be excessively broad as to duration, scope, activity
or subject, Executive and the Company agree that such covenant shall be reformed to make it enforceable in a manner that provides as nearly as possible the
result intended by this Agreement so as to be enforceable to the maximum extent compatible with applicable law.

          (f) Waiver. Waiver by any party hereto of any breach or default by the other party of any of the terms of this Agreement shall not operate as a waiver of
any other breach or default, whether similar to or different from the breach or default waived. No waiver of any provision of this Agreement shall be implied
from any course of dealing between the parties hereto or from any failure by either party hereto to assert its or his rights hereunder on any occasion or series
of occasions.

          (g) Notices. Any notice required or desired to be delivered under this Agreement shall be in writing and shall be delivered personally, by courier
service, by registered mail, return receipt requested, or by email and shall be effective upon actual receipt by the party to which such notice shall be directed,
and shall be addressed as follows (or to such other address as the party entitled to notice shall hereafter designate in accordance with the terms hereof):

               If to the Company:

                    Questcor Pharmaceuticals, Inc.
                    Attention: Chief Executive Officer
                    3260 Whipple Road
                    Union City, California 94587
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               If to Executive:

                    To the most recent address of the Executive set forth in the personnel records of the Company.

          (h) Amendments. This Agreement may not be altered, modified or amended except by a written instrument signed by each of the parties hereto.

          (i) Headings. Headings to sections in this Agreement are for the convenience of the parties only and are not intended to be part of or to affect the
meaning or interpretation hereof.

          (j) Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original but all of which together shall constitute
one and the same instrument.

          (k) Withholding. Any payments provided for herein shall be reduced by any amounts required to be withheld by the Company under applicable Federal,
State or local income or employment tax laws or similar statutes or other provisions of law then in effect.

          (l) Disputes. Any and all disputes connected with, relating to or arising from Executive’s employment with the Company, this Agreement, or the
Release attached as Exhibit A, will be settled by final and binding arbitration in accordance with the rules of the American Arbitration Association as
presently in force. The only claims not covered by this Agreement are claims for benefits under the unemployment insurance or workers’ compensation laws.
Any such arbitration will take place in Alameda County, California. The parties hereby incorporate into this agreement all of the arbitration provisions of
Section 1283.05 of the California Code of Civil Procedure. The Company understands and agrees that it will bear the costs of the arbitration filing and
hearing fees and the cost of the arbitrator. Each side will bear his/its own attorneys’ fees, and the arbitrator will not have authority to award attorneys’ fees
unless a statutory section at issue in the dispute authorizes the award of attorneys’ fees to the prevailing party, in which case the arbitrator has authority to
make such award as permitted by the statute in question. The arbitration shall be instead of any civil litigation; this means that Executive is waiving any right
to a jury trial, and that the arbitrator’s decision shall be final and binding to the fullest extent permitted by law and enforceable by any court having
jurisdiction thereof. Judgment upon any award rendered by the arbitrators may be entered in any court having jurisdiction.

          (m) Governing Law. This Agreement shall be governed by the laws of the State of California, without reference to principles of conflicts or choice of
law under which the law of any other jurisdiction would apply.

          (n) Representation. Executive acknowledges that Stradling Yocca Carlson & Rauth represents the Company and Executive has neither sought nor
received legal advice from Stradling Yocca Carlson & Rauth in connection with this Agreement.

[SIGNATURE PAGE FOLLOWS]
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     IN WITNESS WHEREOF, the Company has caused this Agreement to be executed by its duly authorized officer and Executive has hereunto set his hand
as of the day and year first above written.

Questcor Pharmaceuticals, Inc.
     
  
 By:  /s/ Don Bailey   
 Name:  Don Bailey  
 Title:  President & Chief Executive Officer  
 

Executive
     
  
 By:  /s/ Dr. Jason Zielonka   
  Dr. Jason Zielonka  
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EXHIBIT A

Form of Release

SEPARATION AGREEMENT AND GENERAL RELEASE

                                             , on behalf of himself and his heirs, successors, and assigns (the “Executive”) and Questcor Pharmaceuticals, Inc. (the
“Company”) hereby agree to the following terms and conditions related to the recent termination of Executive’s employment with the Company.

     1. Executive’s employment with the Company ceased effective                                          (the “Termination Date”). Effective as of that date, Executive
(a) relinquished his title[s] of                                          of the Company, as well as any other officer or employee positions or titles he may have held with the
Company and any of its affiliated companies, and (b) [if applicable] resigned as a director of the Company and any of its affiliated companies.

     2. With respect to any outstanding business expenses, Executive agrees that on or before                                         , he will submit a final expense
reimbursement statement reflecting any outstanding business expenses incurred through his Termination date, along with the appropriate receipts and
necessary supporting documentation. The Company will provide reimbursement pursuant to its current business policies and practices for all reasonable and
appropriate business expenses.

     3. Other than any outstanding business expenses and the future payments referenced in Paragraph 5 below, Executive represents and agrees that he has
received all compensation owed to him by the Company through his Termination Date, including any and all wages, bonuses, incentives, stock options,
commissions, earned but unused vacation, and any other payments, benefits, or other compensation of any kind to which he was entitled from the Company.

     4. Executive represents to the Company that he is signing this Separation Agreement and General Release (this “Agreement”) voluntarily and with a full
understanding of and agreement with its terms for the purpose of receiving additional pay and consideration from the Company beyond that which is owed to
him.

     5. Conditioned on Executive’s execution, without subsequent revocation, of this Separation Agreement and General Release and Executive’s compliance
with the terms of this Agreement, the Company will provide Executive with the consideration in accordance with Section 2(a) and Section 3(c) of the
Severance Agreement between Executive and the Company dated                                         , 2008 commencing either eight (8) days after the Company’s
receipt of this Separation Agreement and General Release executed by Executive (the “Release Effective Date”) or as soon thereafter as administratively
practicable.

     6. Upon Executive’s eligibility for health insurance coverage through other employment during the Severance Period, all insurance premium payments by
the Company for Executive and his currently insured dependents under COBRA shall cease. Other than what is specified in the Employment Agreement,
Executive will not accrue or be entitled to receive any
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other compensation or benefits, including but not limited to, vacation, holiday pay, car allowance, etc., during the Severance Period.

     7. Should Executive fail to execute this Agreement within the time frame provided or should Executive subsequently revoke or breach this Agreement, this
Agreement will immediately become null and void, no consideration will due or payable, and any and all consideration provided under this Separation
Agreement must be immediately returned.

     8. Executive understands that nothing in this Separation Agreement supersedes his continuing obligations under the Company’s [Proprietary Information
and Inventions Agreement, Policy Against Insider Training, Confidentiality Agreement, Non-Disclosure Agreement, etc.] which he signed during his
employment, all of which will remain in full force and effect as these documents contain obligations which continue after the effective date of his termination.
Executive agrees to comply with all such continuing obligations.

     9. In exchange for the consideration described above, which Executive would not otherwise be entitled to receive, Executive does hereby forever
irrevocably and unconditionally fully release and discharge the Company and its parents, subsidiaries, and affiliates, together with their past and current
officers, directors, agents, employees, partners, shareholders and representatives (hereinafter collectively referred to as the “Released Parties”) from any and
all causes of action, claims, suits, demands or other obligations or liabilities of every kind and nature (including without limitation attorneys’ fees and costs),
whether known or unknown, that Executive ever had, now has, or may in the future have that arose on or before the date Executive signs this Agreement,
including but not limited to all claims regarding any aspect of his employment, compensation, or the termination of his employment with the Company, his
offer letter from the Company, the Age Discrimination in Employment Act of 1967, the Americans with Disabilities Act of 1990, Title VII of the Civil Rights
Act of 1964, 42 U.S.C. section 1981, the Fair Labor Standards Acts, the WARN Act, the Sarbanes-Oxley Act, the California Fair Employment and Housing
Act, California Government Code section 12900, et seq., the Unruh Civil Rights Act, California Civil Code section 51, all provisions of the California Labor
Code; the Employee Retirement Income Security Act, 29 U.S.C. section 1001, et seq., all as amended, any other federal, state or local law, regulation or
ordinance or public policy, contract, tort or property law theory, or any other cause of action whatsoever that arose on or before the date Executive signs this
Agreement. Executive’s release contained herein shall not include any release of any rights, claims or entitlements Executive has or may have to
indemnification under any Indemnification Agreement he entered into with the Company or pursuant to the Company’s Articles of Incorporation or any
coverage Executive may have under the Company’s directors and officers insurance policy for acts and omissions occurring within the course and scope of
Executive’s employment while acting as an officer or director of the Company.

     10. It is further understood and agreed that as a condition of this Agreement, all rights under Section 1542 of the Civil Code of the State of California are
expressly waived by Executive. Such Section reads as follows:

“A general release does not extend to claims which the creditor does not know or suspect to exist in his or her favor at the time of executing the release,
which if known by him or her must have materially affected his or her settlement with the debtor.”
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     Thus, for the purpose of implementing a full and complete release and discharge of the Released Parties, Executive expressly acknowledges that this
Agreement is intended to include and does include in its effect, without limitation, all claims which Executive does not know or suspect to exist in his favor
against the Released Parties at the time of execution hereof, and that this Agreement expressly contemplates the extinguishment of all such claims.

     11. Executive agrees to withdraw with prejudice all complaints or charges, if any, he has filed against any of the Released Parties with any agency or court.
Executive agrees that he will not file any lawsuit, complaint, or charge against any Released Party based on the claims released in this Separation Agreement
and General Release.

     12. The release in this Agreement includes, but is not limited to, claims arising under federal, state or local law for age, race, sex or other forms of
employment discrimination and retaliation. In accordance with the Older Workers Benefit Protection Act, Executive hereby knowingly and voluntarily waives
and releases all rights and claims, known or unknown, arising under the Age Discrimination in Employment Act of 1967, as amended, which he might
otherwise have had against the Released Parties. Executive is hereby advised that he should consult with an attorney before signing this Agreement and that
he has 21 days in which to consider and accept this Agreement by signing and returning this Agreement to the Chairman of the Company’s Compensation
Committee. In addition, Executive has a period of seven days following his execution of this Agreement in which he may revoke the Agreement. If Executive
does not advise the Chairman of the Compensation Committee by a writing received by him within such seven day period of Executive’s intent to revoke the
Agreement, the Agreement will become effective and enforceable upon the expiration of the seven days.

     13. Executive acknowledges that this Agreement may be filed by the Company with the Securities and Exchange Commission in accordance with the
Company’s filing obligations under the Securities Exchange Act of 1934.

     14. Executive represents that he has returned to the Company all proprietary or confidential information and property of the Company, including but not
limited to any Company owned or leased laptop computer, all keys to the office and leased automobile, all fobs, credit cards, files, records, access cards,
equipment and other Company owned property, records or information in his possession, including all copies thereof in whatever form, including any and all
electronic copies, and has destroyed all electronic copies of all proprietary or confidential information of the Company.

     15. Executive acknowledges that he is aware of his obligations under the federal securities laws relating to trading in the Company’s securities while in
possession of material, non-public information about the Company. Executive further acknowledges that he is aware of his reporting obligations under
Section 16(a) of the Securities Exchange Act of 1934 and that he has properly and timely filed all forms required by such Section.

     16. Any and all disputes connected with, related to or arising from this Separation Agreement and General Release will be settled by final and binding
arbitration in accordance with the rules of the American Arbitration Association as presently in force. Any such arbitration will take place in Alameda
County, California. The parties hereby incorporate into this agreement all of the arbitration provisions of Section 1283.05 of the California Code of Civil
Procedure. The
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Company understands and agrees that it will bear the costs of the arbitration filing and hearing fees and the cost of the arbitrator. Each side will bear his/its
own attorneys’ fees, and the arbitrator will not have authority to award attorneys’ fees unless a statutory section at issue in the dispute authorizes the award of
attorneys’ fees to the prevailing party, in which case the arbitrator has authority to make such award as permitted by the statute in question. The arbitration
shall be instead of any civil litigation; this means that you are waiving any right to a jury trial, and that the arbitrator’s decision shall be final and binding to
the fullest extent permitted by law and enforceable by any court having jurisdiction thereof. Judgment upon any award rendered by the arbitrators may be
entered in any court having jurisdiction.

     17. This Separation and General Release shall not be construed against any party merely because that party drafted or revised the provision in question,
and it shall not be construed as an admission by the Released Parties of any improper, wrongful, or unlawful actions, or any other wrongdoing against
Executive, and the Released Parties specifically disclaim any liability to or wrongful acts against Executive.

     18. This Agreement may be modified only by written agreement signed by both parties.

     19. In the event any provision of this Agreement is void or unenforceable, the remaining provisions shall continue in full force and effect.

     20. This Separation Agreement and General Release, along with the above-mentioned [Confidentiality, Indemnification, and Non-Disclosure Agreements
between Company and Executive], all of which are incorporated herein by this reference, constitute the entire agreement between the parties regarding the
subject matter hereof, and supersede any and all prior and contemporaneous oral and written agreements. Executive acknowledges and agrees that he is not
relying on any representations or promises by any representative of the Company regarding any term not included in this Agreement or concerning the
meaning of any aspect of this Release Agreement.

     21. This Separation Agreement and General Release may be executed in one or more counterparts and by facsimile or email, each of which shall be
deemed an original but all of which shall constitute a single document.
           
      EXECUTIVE   
           
Dated:           
  

 
   

 
  

      Dr. Jason Zielonka   
           
      QUESTCOR PHARMACEUTICALS, INC.   
           
Dated:      By:    
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EXHIBIT B

CALIFORNIA LABOR CODE SECTION 2870

          “(a) Any provision in an employment agreement which provides that an employee shall assign, or offer to assign, any of his or her rights in an invention
to his or her employer shall not apply to an invention that the employee developed entirely on his or her own time without using the employer’s equipment,
supplies, facilities, or trade secret information except for those inventions that either:

               (1) Relate at the time of conception or reduction to practice of the invention to the employer’s business, or actual or demonstrably anticipated
research or development of the employer; or

               (2) Result from any work performed by the employee for the employer.

          (b) To the extent a provision in an employment agreement purports to require an employee to assign an invention otherwise excluded from being
required to be assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable.”
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Exhibit 99.1

QUESTCOR APPOINTS JASON ZIELONKA, M.D. CHIEF MEDICAL OFFICER

— Steve Cartt assumes new title of Chief Business Officer —

UNION CITY, CA/February 4, 2010 — Questcor Pharmaceuticals, Inc. (NASDAQ: QCOR) announced today that Jason Zielonka, M.D., (61), has been
appointed to the position of Chief Medical Officer. Dr. Zielonka has accepted the Company’s offer to become Chief Medical Officer effective February 16,
2010 and will report directly to Don M. Bailey, President & Chief Executive Officer. He will lead Questcor’s Medical Affairs organization and related
initiatives and is taking over these responsibilities from Steve Cartt (47), Executive Vice President, who has been leading the company’s Medical Affairs
efforts since the function was created at Questcor in late 2007. In connection with this change, Steve Cartt has assumed the new title of Executive Vice
President & Chief Business Officer.

“With the addition of Dr. Zielonka and the recent hiring of Dr. David Young as Chief Scientific Officer, Questcor’s management team is now poised to fully
develop the value of our key asset—Acthar,” said Mr. Bailey. “This team will be working to further expand our existing markets, find new therapeutic uses
for Acthar, and enhance the product life cycle of this important drug. Further, we are now positioned to intelligently explore opportunities to make the
selective and economically prudent acquisitions of pharmaceutical assets, such as other compatible marketed products.”

“As the head of Medical Affairs for Questcor, Jason will assume overall responsibility for collaborating with researchers on the more than two dozen on-
going clinical and pre-clinical studies involving Acthar currently being sponsored by the Company,” commented Mr. Bailey. “Nearly half of these research
projects are evaluating Acthar in its on-label indication of nephrotic syndrome, a kidney disorder having high unmet medical need and significant commercial
potential. Jason will also provide overall leadership for our team of medical science liaisons who regularly interface with the medical researchers performing
these studies, as well as other physicians. In addition, Jason will oversee Questcor’s Medical Information department, a crucially important function which
provides medical data and information to physicians regarding the safe and effective use of Acthar. We also will look to Jason to play an integral

 



 

role in our strategy to identify and evaluate additional diseases and disorders where Acthar could provide therapeutic value. We anticipate that Jason will
make a significant contribution to our continued success.”

“This transition will allow Steve to re-focus his energy on our business development and commercial functions,” added Mr. Bailey. “Steve will continue to
have overall commercial responsibility at Questcor, and will also now take the lead role in our careful, diligent exploration of possible new opportunities to
build Questcor’s product portfolio and ongoing revenue stream. This initiative is just getting started. Meanwhile, Dr. David Young, our Chief Scientific
Officer, who joined our management team in the fourth quarter of 2009, remains responsible for Questcor activities related to our sNDA filing with the FDA,
as well as the company’s product life cycle management.” Mr. Bailey concluded, “Jason’s appointment ends the interim-CMO activities of Carol Trapnell,
M.D. We thank Carol for her excellent contribution to our recent acceptance by the FDA of our sNDA application. We look forward to her continued
involvement in our on-going efforts to achieve approval of Acthar for the treatment of infantile spasms.”

Prior to joining Questcor, Dr. Zielonka was the Senior Medical Director for Trial Methodology at Ortho-McNeil Janssen, Johnson and Johnson’s primary U.S.
pharmaceuticals business. He also held senior positions in Clinical Research and Medical Affairs at Pfizer, DuPont Pharmaceuticals and Bristol-Myers
Squibb, as well as several other pharmaceutical companies. Prior to joining the pharmaceutical industry, Dr. Zielonka was Chief of Nuclear Medicine Services
at the Veterans’ Administration Medical Center and Assistant Professor of Radiology at the Medical College of Wisconsin.

Dr. Zielonka received his B.S. in Electrical Science and Engineering from the Massachusetts Institute of Technology, his M.D. from the Yale University
School of Medicine and his Nuclear Medicine fellowship training at the Harvard Medical School.

Current Position Openings at Questcor (contact Human Resources—email: hr3@questcor.com):

     —Direct to Patient Marketing

     —Product Manager-Marketing

     —Business Development

     —Sales Representative—St. Louis, Missouri

 



 

About Questcor

Questcor Pharmaceuticals, Inc. is a pharmaceutical company that markets H.P. Acthar® Gel (repository corticotropin injection). H.P. Acthar Gel (“Acthar”) is
an injectable drug that is approved for the treatment of certain disorders with an inflammatory component, including the treatment of exacerbations associated
with multiple sclerosis (“MS”) and to induce a diuresis or a remission of proteinuria in the nephrotic syndrome without uremia of the idiopathic type or that is
due to lupus erythamatosus. In addition, Acthar is not indicated for, but is used in treating patients with infantile spasms (“IS”), a rare form of refractory
childhood epilepsy, and opsoclonus myoclonus syndrome, a rare autoimmune-related childhood neurological disorder. The Company also markets Doral®
(quazepam), which is indicated for the treatment of insomnia characterized by difficulty in falling asleep, frequent nocturnal awakenings, and/or early
morning awakenings. For more information, please visit www.questcor.com.

Note: Except for the historical information contained herein, this press release contains forward-looking statements that have been made pursuant to the
Private Securities Litigation Reform Act of 1995. These statements relate to future events or our future financial performance. In some cases, you can identify
forward-looking statements by terminology such as “may,” “will,” “if,” “should,” “forecasts,” “expects,” “plans,” “anticipates,” “believes,” “estimates,”
“predicts,” “potential,” or “continue” or the negative of such terms and other comparable terminology. These statements are only predictions. Actual events or
results may differ materially. Factors that could cause or contribute to such differences include, but are not limited to, the following:
   
—  Questcor’s ability to continue to successfully implement its Acthar-centric business strategy, including its expansion in the MS marketplace;
—  Questcor’s ability to manage its sales force expansion;
—

 
FDA approval of and the market introduction of competitive products and our inability to market Acthar in IS prior to approval of IS as a labeled
indication;

—  Questcor’s ability to operate within an industry that is highly regulated at both the Federal and state level;
—  Regulatory changes or actions including Federal or State health care reform initiatives;
—  Questcor’s ability to accurately forecast the demand for its products;
—  The gross margin achieved from the sale of its products;
—  Questcor’s ability to estimate the quantity of Acthar used by government entities and Medicaid-eligible patients;
—

 
That the actual amount of rebates and chargebacks related to the use of Acthar by government entities, including the Department of Defense Tricare
network, and Medicaid-eligible patients may differ materially from Questcor’s estimates;

—  Questcor’s expenses and other cash needs for upcoming periods;
—  The inventories carried by Questcor’s distributors, specialty pharmacies and hospitals;
—  Volatility in Questcor’s monthly and quarterly Acthar shipments and end-user demand;
—  Questcor’s ability to obtain finished goods from its sole source contract manufacturers on a timely basis if at all;
—  Questcor’s ability to attract and retain key management

 



 

   
  personnel;
—  Questcor’s ability to utilize its NOLs to reduce income taxes on taxable income;
—  Research and development risks, including risks associated with Questcor’s sNDA for IS and its preliminary work in the area of nephrotic syndrome;
—  Uncertainties regarding Questcor’s intellectual property;
—  The uncertainty of receiving required regulatory approvals in a timely way, or at all;
—  Uncertainties in the credit and capital markets and the impact a further deterioration of these markets could have on Questcor’s investment portfolio;
—

 
Other risks discussed in Questcor’s annual report on Form 10-K for the year ended December 31, 2008 and other documents filed with the Securities and
Exchange Commission.

The risk factors and other information contained in these documents should be considered in evaluating Questcor’s prospects and future financial
performance.

Questcor undertakes no obligation to publicly release the result of any revisions to these forward-looking statements, which may be made to reflect events or
circumstances after the date hereof or to reflect the occurrence of unanticipated events.

For more information, please visit www.questcor.com or www.acthar.com.
     
CONTACT:     
Questcor  Investors  Media
Don Bailey  EVC Group  EVC Group
dbailey@Questcor.com  Barbara Domingo, 415-896-6820  Chris Gale, 646-201-5431
510-400-0776  Douglas Sherk, 415-896-6820   

 


